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Modern Slavery Policy

1. Halecroft Recruitment Limited is committed to eliminating modern slavery, human trafficking,
forced labour, and similar instances of human rights abuse.

2. Halecroft Recruitment Limited is committed to ensuring that its staff and any workers it supplies
(directly or indirectly) are not subject to behaviour or threats that may amount to modern slavery,
human trafficking, forced labour, and similar human rights abuses.

3. Halecroft Recruitment Limited provides appropriate training and awareness information for all of its
staff.

4. In particular:

• Our recruiters, undertake training courses that include guidance around modern slavery and
human trafficking, as well as other wider human rights issues.

• All of our staff receive awareness-raising information around issues involving modern slavery
and human trafficking, so that they can bring any concerns they have to the attention of
management.

5. Any staff, workers or other parties are strongly encouraged to report any concerns or suspicions that
they might have to the CEO.

6. Reports surrounding these issues are taken extremely seriously by our CEO and Senior Leadership
Team, who are committed to ensuring that all investigations shall be prompt and effective. If our
investigations reveal any issues, we are committed to taking appropriate action, including but not
limited to:

• Working with the appropriate organisations to improve standards,

• Removing that organisation from our preferred supplier list,

• Passing details to appropriate law enforcement bodies.

7. We regularly monitor our risks in this area through the use of relevant key performance indicators,
including:

• The percentage of suppliers who sign up to an appropriate code / provide their own modern
slavery statements,

• The effectiveness of enforcement against suppliers who breach policies,

• The amount of time spent on audits, re-audits, spot checks, and related due diligence, and

• The level of modern slavery training and awareness amongst our staff.
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Our Policy

Halecroft Recruitment is committed to conducting business responsibly, ethically, and sustainably. This
Policy sets out our commitments to our stakeholders, employees, candidates, clients, and the wider
community, ensuring that we make a positive contribution to society while complying with all applicable
laws and regulations, and meeting supply chain transparency requirements.

SCOPE

This Policy applies to all business operations of Halecroft Recruitment, including but not limited to:

• Business dealings with clients, candidates, and suppliers;

• Recruitment and employment practices;

• Internal operations and compliance activities;

• Engagement with the wider community and the environment.

POLICY COMMITMENTS

1. Environmental Responsibility

2. Equal Opportunities and Diversity

3. Protection from Harassment

4. Health and Safety

5. Modern Slavery

6. Anti-Bribery and Corruption

1. Environmental Responsibility

Halecroft Recruitment recognises and understands the importance of protecting the environment in which
we operate. We are fully committed to minimising the impact that running our business has on the
environment and we encourage our clients, suppliers, and other stakeholders to do the same.

Halecroft Recruitment will aim to:

1. Minimise the use of natural resources;

2. Minimise the generation of waste and implement/promote recycling;

3. Minimise pollution and promote greener transport options;
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INTRODUCTION

This guidance has been developed to assist employment agencies and employment businesses in the
responsible and ethical use of Artificial Intelligence (AI). This policy outlines the standards for secure,
transparent, and lawful use of AI tools across Halecroft Recruitment. The goal is to ensure AI is used in a
manner that protects candidate, client, and company data, supports fairness and equality, and upholds our
professional reputation. The policy sets out clear principles to follow in any use of AI within the organisation.

COMMON TERMS

Artificial Intelligence (AI): Computer systems able to perform tasks typically requiring human intelligence, such
as decision-making, language processing, and visual perception.

Generative AI: A subset of AI that generates and creates new content, such as text, images, audio and
computer codes, based on prompts. Some generative AI tools are designed to take actions.

Generative AI chatbot: A computer program using generative AI to simulate conversion. Publicly available
examples include ChatGPT, Google Bard, Bing Chat and Microsoft Copilot.

Large Language Model (LLM): AI models which learn to predict the next best word or part of a word in a
sentence having been trained on enormous quantities of text. Examples include Chat GPT and Bing Chat which
use the OpenAI Large Language Model.

Machine Learning (ML): A subset of AI where systems learn from data and algorithms to identify patterns to
imitate the way humans learn, gradually improving accuracy. ML is often used for classification, prediction, or
decision-making processes.

OUR POLICY

Halecroft Recruitment is committed is to using AI technologies, including generative AI, in a responsible,
ethical, transparent manner for the benefit of all staff and the business. We recognise that while AI can bring
efficiency and innovation to our operations, it must never replace human oversight particularly in
decision-making processes, such as hiring, candidate evaluation, or client-applicant communications.

Halecroft Recruitment remains fully accountable for any information or decisions produced with the
assistance of AI. We will ensure all outputs generated by AI tools are reviewed and verified by a human before
being shared externally. This includes any materials intended for candidates, clients, or other official
communications.
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8. We would also recommend reading this in conjunction with our other policies, including our:

• Corporate social responsibility policy,

• Ethical Trading Policy,

• Anti-bribery / corruption policy, and

• Whistle-blowing policy.

This policy was adopted on 1st October 2026 after being agreed by our board of Directors. It is reviewed
annually.
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